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_______________________________
Lochdonhead Primary School

Child Protection Policy
Introduction

‘Every child has the right to be protected from all forms of abuse, neglect and exploitation’

The above quote from the Child Protection Procedure and Practice Guidance, recommended by East Lothian Council, embody the responsibilities we as a school must embrace if we are to do our part in protecting our children.  The protection of children is a shared responsibility and staff will work collaboratively to create a climate of mutual trust, respect and confidence. Children spend at least 5 hours per day in school and develop trusting relationships with a range of staff. This puts staff in a very good position to notice: -

• changes in a child's behaviour or demeanour

• any physical signs which might indicate that a child is experiencing difficulties.

Our aims are 

• To ensure that all children, including groups at risk, learn in a safe environment where they feel secure and respected,

• To develop attitudes and beliefs which will help children to understand and value themselves as individuals.

• To ensure that children feel confident and able to approach adults about matters which concern them.

• To ensure that all staff are fully aware of the Authority's Child Protection Guidance and Procedures.

• To ensure that staff have access to appropriate training on child protection matters.

• To ensure effective communication between staff when dealing with child protection issues.

• By immediately reporting any areas of concern to the Designated Member of Staff (DSM)  and where appropriate filling in an incident/monitoring form.

• By regular, annual review by staff of CP issues and procedures.

Roles and Responsibilities

• Each school has a designated DSM.  In Lochdonhead Primary School,   that person is the head teacher. 

• All staff should be familiar with the Authority's Child Protection Guidance and Procedures. 

Procedure

In line with child protection, level 1 training, as a school we should
• Log all instances where positive handling has been used to protect a child or others from harm.

• Record any injuries or accidents which have occurred in school in the accident log.
• Monitor the safe use of the Internet in school
> a staff member will be present when pupils are accessing internet sites. Staff report immediately to head teacher if any unsuitable site is accessed by pupils.

If a member of staff has feelings of unease about a child’s welfare the process is as follows.

They should communicate their concerns to the DMS - however insignificant the concerns may seem. It is often by putting small pieces of information together that a true picture of the child's situation emerges. The Child Protection record folders held securely in the head teacher's office will be used to store information on:

• any unexplained or suspicious injuries or marks on a child

• concerns regarding unusual behaviour, depression or inappropriate use of sexual language or actions
Recording and confidentiality

Where there is a disclosure by a child to a member of staff they should:-

• Only ask enough questions to gain basic information

· Where?

· When? 

· Who?

· What?
Encourage the child to keep talking by mirroring back what has been said e.g. "You were with your friend?"

• Listen carefully to what the child is saying, treat the matter seriously

• Do not to ask closed questions meaning those which require a 'yes' or 'no' answer

• Do not influence what the child is saying

• It is permissible to seek clarification

• Write up the conversation as soon as possible.

• You should keep a record of the questions you have asked the child and the child’s responses to the questions.

• Use quotation marks to record child's actual words where you clearly recall these. 

• Remember that every member of staff owes a "Duty of Care" to the pupils. Do not make any promises to a child which you cannot keep. Never suggest or confirm to a child that you will keep any matter confidential. The over arching principle of all child protection policy is the welfare of the child and therefore no information can be kept in confidence if there is any risk to the child.

• Report to the DMS as a matter of urgency

In the event of a concern or disclosure leading to a Child Protection investigation, the head teacher will feedback to staff involved as appropriate. Staff may be asked to give a statement to the police. This might then become evidence. 

Where there is an allegation of abuse made against a member of staff:

• The head teacher must, as a matter of urgency, meet with the adult or child making the allegation.  An investigation will be undertaken and, if appropriate, the Head of Service will be involved.

How will we know that our policy is effective?
• there will be early detection of any infringement of children's rights

• feedback from CP investigations and monitoring will confirm appropriate action taken promptly

Involvement in Child Protection investigations can be very distressing to the staff concerned. The head teacher is available at any time to talk issues.
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